Competition Overview
The recruitment process for An Garda Siochana is made up of multiple stages:

Application Process — carried out by publicjobs;

Selection Process — carried out by publicjobs;

Appointments Process — carried out by An Garda Siochana; and
Foundation Training Programme — delivered by An Garda Siochana.
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An overview of the stages that you will go through is illustrated in the following graphic:
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2. APPOINTMENTS PROCESS

Candidates who are successful in the selection process will go forward for consideration for

appointmentby Garda Siochana.
L] D O O
Vetting andida
Physical ub.stance Medical
Competency Misuse
Assessment
Test Assessment

3. TRAINING

On commencement of Phase |, Garda Trainees are required to sign a Garda Trainee
Contract. On successful completion of Phase | training, Garda Trainees are attested to An
Garda Siochana and will progressto Phase || of their training as Probationer Gardai.
Candidates who successfully complete the three Phases of the Foundation Training
Programme are awarded a BA in Applied Policing fromthe University of Limerick.
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