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The following table sets out the statistics for use of force for July 2026. It also illustrates the variances 

between June 2026 and July 2026.

This is operational information which may be subject to change.
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Use of Force Comparison – Jun 2026 / Jul 2026

Category Jun-26 Jul-26
Increase/ 

Decrease
% Change

Total UOF for Month 1,385 1,456 71 5%

Civilians Injured 26 29 3 12%

Garda Members Injured 25 19 -6 -24%

Pepper Spray Deployed 135 175 40 30%

Batons 32 39 7 22%

Handcuffs 1,205 1,285 80 7%

Anti-spit guard 0 0 0 -

Unarmed Restraint 199 208 9 5%

Taser 6 4 -2 -33%

Taser Pilot Group 0 1 1 -

Non-Pilot 6 3 -3 -50%

Less Lethal Firearm 2 1 -1 -50%

Firearm 0 0 0 -

Gender Subject to Force - Male 1,004 1,038 34 3%

Gender Subject to Force - Female 171 175 4 2%

Drugs Involved 369 387 18 5%

Alcohol Involved 746 756 10 1%

Division with highest level UOF: DMR South 

Central
200 206 6 3%

Percentage of UOF Deployments occurring 

Friday, Saturday & Sunday
44.90% 42.00% -2.90%
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Financial figures as at 31 July 2026 
An Garda Síochána has a gross expenditure budget of €2,741.17m for 2026. At the end of July 2026, 
total gross expenditure is €1,545.21m (56% of allocation) and receipts are €95.54m (78% of 
allocation). An additional €17.31m is available by way of capital carryover giving an adjusted gross 
allocation of €2,758.48m.

 Current expenditure (including EU Presidency) to date is €1,473.40m, which is €9.38m under 
budget profile of €1,482.78m, principally driven by EU Presidency and salaries. 

 Capital expenditure of €71.81m is €29.80m under budget, driven by an underspend of €21.26m in 
the Capital Building Programme, €7.67m in fleet, €6.00m in aircraft, while there is an overspend 
in ICT and communications of €5.12m. 

 Deferred capital to date is €17.31m. The deferred capital carry over has now been fully depleted. 

 Appropriations in Aid is €95.54m, €21.93m over budget. This is driven by pay related receipts over 
budget by €9.60m, and non-pay of €12.33m.

Estate Management 

 Bailieborough Garda Station: Substantial completion took place on 23 July 2026. An opening date 
is to be confirmed. 

 Portlaoise Garda Station: This project continues to progress well and remains on track.
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2026 
Allocation 

€’000

Expenditure/Receipts 
end July 2026 

€’000

Remaining 

Aug-Dec 2026

€’000

Remaining

Gross Total 2,741,171 1,545,209 1,195,962 44%

Appropriation in Aid (receipts) -121,750 -95,542 -26,208 22%

Deferred Capital 17,310 17,310 0 0%



The Strength of Garda Personnel
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As at 31 July 2026, the Garda member strength stood at 14,725 and the Garda Staff strength stood at 
3,723. A full breakdown by rank, grade and gender is outlined below.

Garda Member Strengths as of 31 July 2026
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Rank As of 31 July 
2026

Male % Female % WTE

Commissioner 1 1 100 0 0 1

Deputy Commissioner 2 1 50 1 50 2

Assistant Commissioner 8 3 37.5 5 62.5 8

Chief Superintendent 47 40 85 7 15 47

Superintendent 163 130 80 33 20 163

Inspector 472 374 79 98 21 472

Sergeant 2,192 1,648 75 544 25 2,190.5

Garda 11,840 8,260 70 3,580 30 11,809.5

Total 14,725 10,457 71 4,268 29 14,693

Of which As of 31 July 
2026

Male % Female %

Career Breaks (incl. ICB) 31 18 58 13 42

Work-sharing 32 1 3 31 97

Secondments 
(Overseas etc.)

47 33 70 14 30

Maternity Leave 35 0 0 35 100

Unpaid Maternity 
Leave

33 0 0 33 100

Paternity Leave 19 19 100 0 0

Available Strength 14,528 10,386 71 4,142 29

Garda 
Reserves Strength 
31 July 2026

Total Male % Female %

303 230 76 73 24
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Compulsory Retirements from An Garda Síochána to 2035 
The number of retirement exits below the rank of Commissioner will increase over the next 10 years, 
with the exception of 2027 and 2028. This reflects historical recruitment patterns and shows that there 
will be up to 1,579 exits based on service in the coming years irrespective of any other factors.
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Rank

31-
Dec-
26

31-
Dec-
27

31-
Dec-
28

31-
Dec-
29

31-
Dec-
30

31-
Dec-
31

31-
Dec-
32

31-
Dec-
33

31-
Dec-
34

31-
Dec-
35

AC, 
DC, & 
CR 0 0 2 0 0 2 1 1 3 2

CS 4 1 1 3 0 3 8 3 5 5

SU 5 1 3 3 7 10 12 10 16 8

IN 5 9 6 6 7 12 15 24 31 28

SG 7 13 17 18 29 36 53 62 79 88

GD 22 13 24 35 44 88 112 144 195 238

Grand 
Total

43 37 53 65 87 151 201 244 329 369

Please note that the data above captures actual compulsory retirements for members that will reach 
compulsory retirement age (62 years of age) during the respective years. This figure may change if 
a member applies and is granted an extension under the provisions of An Garda Síochána 
(Retirement) (No.2) Regulations 1951, (S.I. No. 335/1951), to extend service to An Garda Síochána.

Suspended Members 
As of 1 August 2026, the total number of suspended Garda members is: 100, 9 female members and 
91 male members. The following tables categorise the lists by rank and the causes for suspension.

CURRENT MEMBERS ON SUSPENSION BY 
RANK

Region All

Suspension (Ended / Ongoing) Ongoing

Rank Total

Inspector Rank and above 3

Sergeant 13

Garda 72

Probationer Garda 11

Reserve Garda 1

Grand Total 100
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Suspensions

Year
New 

Suspensions
Lifted

Ended 
(Resignation 
/Retirement)

Dismissal
Total (Lifted/ 

Ended/ 
Dismissal)

2019 26 4 5 10 19

2020 41 6 9 0 15

2021 44 13 8 1 22

2022 44 11 7 1 19

2023 27 19 13 0 32

2024 18 21 13 1* 35

2025 42 13 15 1 29

2026 25 17 10 4 31

* Section 17(4)B Criminal Justice (Corruption Offences) Act 2018 – Court Ordered

CURRENT SUSPENSIONS & CORE 
ISSUES INVESTIGATED BY AGS & 

GSOC

Suspension (Ended / Ongoing) Ongoing

Main Reason Total

Driving under Influence of Intoxicant 23

Other 11

Corruption/Criminal Association 7

Assault/Assault Causing Harm 8

Domestic Violence/Coercive Control 7

Theft/Forgery/Fraud/Dishonesty 12

Sexual Assault/Sexual Misconduct 18

Drugs/Drug Related 3

Disclosure of Information/Data 
Protection/Abuse of PULSE

11

Grand Total 100
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The following tables outline Garda Staff strengths by gender as of 31 July 2026.
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Grade Total WTE Male % Female %

CCO 1 1 0 0 1 100

Executive Director 6 6 3 50 3 50

Director 4 4 2 50 2 50

PO 30 30 15 50 15 50

AP 126 126 59 46.8 67 53.2

HEO 260 258.5 104 40 156 60

AO 24 24 12 50 12 50

EO 948 940.3 342 36.1 606 63.9

CO 1,973 1,907.9 526 26.7 1,447 73.3

Total 3,372 3,297.7 1,063 31.5 2,309 68.5

Total WTE* Male % Female %

Professional/Technical 70 70 33 47.1 37 52.9

Administrative *** 3,372 3,297.7 1,063 31.5 2,309 68.5

Industrial/Non-Industrial 281 197 91 32.4 190 67.6

Total 3,723 3,564.7 1,187 31.9 2,536 68.1

Of which Total WTE* Male % Female %

Maternity Leave 26 26 0 0 26 100

Unpaid Maternity Leave 13 13 0 0 13 100

Paternity Leave 2 2 2 100 0 0

Available Total 3,682 3,523.7 1,185 32.18 2,497 67.82

* WTE = Whole time equivalent – Garda Staff work on several different work-sharing patterns. 
** Garda Staff Headcount is exclusive of Temporary Clerical Officers. 
*** Civil Service grades and other administrative posts.

Work Sharing
Total WTE Male % Female %

232 74.3 17 7 215 93

*** Work-sharing figure excludes industrial/non-industrial staff. Many posts are part-time.

Career Breaks****
Total WTE Male % Female %

27 27 7 26 20 74

**** Staff on career breaks are not included in total Garda strengths above.
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As of 31 July 2026, the total number of suspended Garda Staff is eight. Due to the small proportion of 
suspended staff, the table categorises the lists by causes for suspension only. This table does not 
categorise by gender or grade, as this would make the staff easily identifiable. 

12

CURRENT GARDA SUSPENSION & CORE 
ISSUES INVESTIGATED BY AGS

Main Reason Total

Driving under Influence of Intoxicant 1

Criminal charges 2

Misconduct in role 2

Disclosure of Information/Data 
Protection/Abuse of PULSE/breach of ICT 
policy

3

Grand Total 8



Commissioner’s Monthly Report to the PCSA

The Garda Síochána Analysis Service closely monitors crime trends and disseminates analysis on a 
national, regional and divisional basis. This feeds directly into planning operational activities aimed at 
reducing and preventing crime at various levels.

Crime incident figures and the associated trends are based on provisional data and are subject to 
change following review. The CSO publications represent the official crime statistics. These are carried 
in the CSO’s quarterly publications of crime trends and in their annual reports.
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Crime Trends (July 2026)
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